
ITI TIMITED
(A Govt. of India Undertaking)
REGD & CORPORATE OFFICE

ITI BHAVAN, DOORAVANI NAGAR
BENGALURU - 5600I6

l. I'fl Limited offers a diverse suite of products, solutions & services across various industry segments.
ITI has modern manufacturing infrastructure, equipment & technology at its manufbcturing facilities
located at Bengaluru, Mankapur, Naini (Prayagraj), Palakkad & Rae Bareli, a dedicated Research and
Development center in Bengaluru and Marketing Services & Pro.jects (MSPs) units spread throughor-rt
the country. You may visit our website https://www.itiltd.in Ibr further inforntation.

2. ITI Limited invites applications from Indian nationals fulfilling the eligibility criteria as per the
notification for filling up various posts across the Nation.

a. No. of Vacancies

Sl. No. Grade Post

Number of
Vacancies

UR
a

IX

General Manager - Projects 2

b General Manager - Marketing 1

c General Manager - HR 1

d General Manager - Firrance 1

e VI Company Secretary 1{'

F II Executive -Secretarial 1r<

Tota I 7

Note: * Backlog vacancy

3. Posting Locations:

*The locations are tentative and may be changed by the management depending Llpon the business
requirements. The locations are for the initial appointment and officers may be transf'erred on all India
basis post completion of task/project.

Locations *

General Manager - Projects
Solan (Himachal Pradesh),

Itanagar (Arunachal Pradesh)
(One Vacancy each

General Manager - Marketing

General Manager - HR

General Manager - Finance

Executive -Secretarial
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sl.
No.

Grade Post

a

IXb Dclhi

lJangalore

d Bangalore

e VI Company Secretary Bangalore

f II Bangalore



(Jualrlrcatton c Lrpenence:

a) Position/Gracle: Gencral Manager - Projects (Grade IX)

Qualification

Essential:
o B.E/B.Tech F.&Cl Electronics/

Electrical/ Telecommunications/
Computer science / IT/ Mechanicall
Civil or its equivalent from a

recognized University / Institute

Desirable:

o MII/M. fech in E&C lElectronics/
E I ectri cal/'1-e I eco mm unications/
Computer science / IT / Mechanicall
Civil or its equivalent from a

recognized University / Institute.

o PGDM in Pro.iect Management /MBA
lrom a recognized University / Institute.

o Experience in Project Management is

preferable.

o Proficicncy in Project Management

Sofiware such as Primavera, GIS Tools

& Data Management Tools such as

EXCEL and SQL is Preferable.

b) Position/Gradc: General Manager - Marketing (Grade IX)

c) Position/Grade: Gcneral Manager - HR (Grade IX)

Minimum Essential ExPerience

fost qualification executive experience of
minimum of 23 years in the relevant area in a large

organisation in Telecom / Fibre Optic Networks

Projects with respect to Engineering.

Procurement& Construction / Project Planning &
Execution / Budget & Financial Management /

Vendor & Stakeholder Coordination/ Technical

Oversight of projectsi Risk & Issue management/

Quality Assurance.

ffi

Qualification Minimum Essential ExPerience

Essential:
Any Degree with MBA or its

equivalent from a recognized

University/Institute.

Post Qualification executive experience of 23 years

in a large organization with minimum of 8 years',

experience upon acquiring MBA.

Experience in the Marketing area is preferable.

Minimum Essential ExPerience

minimum of 23 years in the relevant areas in a large

organisation with respect to Handling HR Policies/

Matters relating to IR & ER/ Recruitment/

Establishment/ Official Language/ Public

Relations/ Training & Development/ Corporate

Social Responsibilities & Legal activities .

Qualification

Essential:
. Any Degree with MBA - Hzu MSW

HR or its equivalent fiom a

recognized University/institute.
Desirable:

o LLB/LLM fiom a recognized

University /lnstitute.
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Qualification Minimurn Essenti:tl Experience

Essential:
o Qualified CA/ICWA

(oR)
. MBA Finance or its equivalent from

a recognized University / Institute.

Post Qualification executive experietlce o1'23 years

in the relevant area in a large orgarlisation with
respect to l]inancial Marragentent, Costing, Audit.
Br"rdgetary controls, -['reasttry Management.

Finalization o1' Accounts, 'l'axaticltl" Capital

expend itr-rrc control.

e) I'osition/Grade: Company Secretary (Grade VI)

Qualification Minimum Essential [ixperience

Essential:
Associate Membership (ACS) of the Institute
of Company Secretaries of India (ICSI).

Overall 14 years of Post Qualification Experience

inclusive of at least 7 years of experience in Listed

Company

0 Position/Grade: Executive - Secretarial (Grade II)

Qualification Minimum llssential llxpcricnce

Essential:
Associate Membership (ACS) of the Institute
of Company Secretaries of India (ICSI).

2 years o1' Post Qualiticatiotl llxperience in a

Secretarial set-Llp of Public I-imitccl Oornpany'.

5. SCALI' OF PAY

sl.
No.

Position/Grade Pay Scale (IDA - 1997) (lNn)

I
General Manager/
Grade IX

Basic Pay -20500-500-26500
Dearness Pay 50% of Basic

VDA - 402.3o/o as oti 0l .07.2025
CCA, other statutory benefits, other allowances and perks

as per the Company's prevailing n"rles

2
Chiel Manager/
Grade VI

Basic Pay -l 6000-400-20800
Dearness I'ay 50% of l]asic
VDA - 402.3Yo as on 01 .07.2025

CCA, other statutory benefits, other allou'ances arrd perks

as per the Company's prevailing rulcs

3
Executive /
Grade II

Basic Pay - 8600-250-14600
Dearness Pay 50% of Ilasic
VDA - 402.3% as on 01 .07 .2025

CCA, other statutory benefits, other allowances and perks

as per the Company's prevailing rules

* Prcsent variable dearness
dearness pay.

allowance @402.3"h of Basic l'}ay after merger of 50 points DA

?[a;
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d) I'osition/Grade: General Manager - Finance (Grade IX)



o Executive (Grade II) : - 30 Years

o Chiel'Manager (Grade VI): - 46 Years

r Gene ral Manager (Grade IX): - 56 Years

7. OTHIiI{ I]I,IGI I}II,I'[Y CRI'I'IiRIA

a) Ogt o1't5e rotal period of experience stipulated. candidates should have completed at least two years

olscrvicc irr thc conrpany's comparable equivalent next lower Grade / Position and scale of'pay.

II. TERN{S OIT APPOINTMENT

(a) Initial appointment of Officers will be for a period of 05 years on tenure basis or still attaining the age

of 60 years which ever is earliest . By considering the requirement of the organization, performance

ol. the officer and based on availability of vacancies, the tenure of officers may be extended. Tl-re

ofllcers may also be considered for Upgradation/Promotion based on their performance.

(b) Olficers appoirted into the company will be under probation for one year and the confirmafynrytllbe
lT I i---'clonc only on satisfactory performance. l&"y,_(e-

It-/ <\e. rlnNErrrs & PERKS /g/tf ,
a) Statutory benel-rts viz." Provident Fund / Gratuity as per relevant Rules I Act. 

I ; ( :4,
b) Medicaifacility. subsidized Canteen t f oS
c) Magazine allowatrce *-/
d) Company residential quarters subject to availability, in which case HRA is not admissible. 'n

e) 30 day's earned lcave and 12 days' casual leave per annum as per Company rules

l) Il"einrbursemgrt of membership f'cc for prolessional bodies and other perks / allowances as per

compalty's Rulcs.
g) Variable Deamess allowance at present is @ 402.3% of Basic Pay after merger of 50 points DA

as dearness pay.

10. SE,LEC'I'ION PROCESS:

Initial screening will be done based on online application submitted by the candidates.

Initial screening list will be published in ITI website.

Screencd candidates are reqr,rircd'to upload the necessary documents as per the instructions provided

in Il'l Website.

d) The screerred caldidates can upload the required documents by using the same user ID and password

ursed 1or the subntission of onlirte application.

c) Alter veriflcatiop ol'documents. the list of shortlisted candidates for interview will be published in the

website.

f) Candidates shortlisted for interview will be assessed on the basis of subject knowledge, experience

acquired and required traits lbr the post including attitude and soft skills of the candidate.

1 1. GENEI1AL CONDITIONS:

a) Only Indian Nationals need to apply. Mere submission of application will not entail right for claiming

appointrnent.

b) All qualifications should have been acquired from the Indian Universities/ Institutes recognized by

Alc'Iti or I-lGC or any other appropriate statutory authority in India.

c) l)ocumentary proof in support of the candidates' experience, Post Qualification Executive experience

as ntentioned should be uploaded in the appropriate time'

d) Educational QLralification and Maximum Age Limit prescribed is as on the Date of Advertisement.

e) Experience limit prescribed is as on the last date of the submission of application.

t) T5e coqpany reserves the right to consider only those candidates for interview who according to its
' .. t:-'rt/' / ,r--- , .-,'o

"; 
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g)

h)

i)

i)

k)

l)

decision rank high in terms of eligibility criteria.
Decision of the Cornpany with regard to eligibility of canclidates will be final. Mcre eligibilitv u,ill not
e ntitle any candidates fbr admission to interview or selection,
Canvassing in any lbnn will disqualify the canclidature,

Company reserves the right to frll all or partially or not to fitt any of the post/s, 'l'henumber ql'1;gst t.
be tllled may decrease or increase depending on the actual/future requirenrents ol'the cornpany,
I1'the candidate has applied for more than one post in the same Advertiscprcnt. he/shc n,ill [-rc
considered only for the eligible lowest post among the posts applied by him/her.
Applications in which the essential qualification / experience cannot be fully ascertaincd will be liablc
Ibr re.jection. Accordingly, it is the responsibility of car-rdidate to satisly thar she / he neets thc
eligibility criteria (as mentioned in this advertisement) fully before applying. to properly fill thc
application and uploading necessary documents.

Minirrum percentage of marks in the essential qualification as indicatecl shall be aggrcgate o1'all
selresters to be calculated taking the average of all semcsters/years" irrespectivc of-thc ri,eightage si,n,e r-r

to any particular semester/yearlsubject by the Institr-rte/Urriversity.

Aggregate percentage of marks shall not be rounded off (For Example: 69.gg% not to bc rounded off
to 70.00%)

m) Wherever CGPA / OGPA / DGPA or Letter Grade in a clegree / diplonra is awardeci" its eclLriyalept
percentage of marks in aggregate must bc indicated in the application lbrm as per the nornrs lor
conversion of Grade into percentage adopted by the Ur-riversity / Institute. Documents in this regarcl is
to be uploaded in the appropriate time.

n) If in case, no such formula is prescribed by the University. the cquivalence in percentage of rtrarks uill
be established by multiplying the CGPA/OGPA/Grade by a factor of l0 subjecl to the conclition that
the candidates has to submit documentary proof that the r,rniversity cloesn't havc any lbrrntrla lor
conversion of cGPA/oGPA/Grade to corresponding percentage.

o) Ilngineering degree can be B.E/B.TeclVB.Sc Engineering (04 years course).
p) Candidates having five years BEiB.Tech + ME/M.Tecl-r integrated dual clegree in elgineering in

relevant discipline shall also be considered at par with B.E /B.1'ech/B.Sc. [rngineering.
cl) Candidates pursuing/completed M.Tech in ar-ry disciplines, other than those prentionccl aboyc, lbr being

eligible, must have completed BE/B.JecUB.Sc, Engincering in one o1'the aboye nrcntignecl qualif vilg
degree examination are eligible to apply.

r) If a candidate pursues integrated ME/ M.Tech Progran"rrnes and is awarded two scparate degrees i.t-.
BE/B.Tech and ME/M/Tech, then the %o of marks/CGPA obtained by the candiclarcs irr Illr/ll. iech will
be considered to determine the eligibility of the candidates.

If a single degree i.e. ME/M.Tech is awarded to the canclidates at the end ol' intcgratecl
programme, then the consolidated marks obtained by thc candiclate at the encl of intcgrarc{
programnle will be reckoned for deciding the eligibility.
Applications should be submitted through online mode only.

+??l.l
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r)

ur) Candidates can submit only one application. In case multiple applications are subr.nittecl
latest application rvill be considered.

v) Candidature are liable to be rejected at any stage of recruilment / selection proccss w,ithout
.ioined services are liable to be terniinated, if any inlbrmation providecl by the canclidatc is r

g2nfctrtnity with the eligibility criteria notified or if ITI Lintited contes across any ci,idencc / kpow ledgc
illat the qrralification / experience and any other parliculars indicated in the application / personal
resllmes / other forms / formats are not recognized / talse/ nrisleading and / or antuunts to supprcssiol
ol- infbrmation / particulars which should have becrr broLrght to the noticc of I'l'l L,imitecl or that thc
candidate has bgen shortlisted fbr next stage in the process / has securecl eprpl6l,rlcnt in I'l-l Lintitecl
though or adopting any unf.air means.

w) ITI has transparent recruitment process where
candidate. ITI does not demand or charge any

the selection criteria are purely basecl on merit o1'thc
fee or reqllest lbr money' deposits a1 any stage o1'thc
be misled by any communication macle by liar-rdstersrecruitment process. We urge job seekers not to



x)

v)

purportiltg to be rcpresentatives of our Company and demanding payment in lieu of employmerrl\
I-l'1. 'l6e Contpany is r.rot liable for any loss that may ensue from such fraudulent actions. l'l'l reserr'',"::

its right to take Iegal action including criminal action against such fraudsters..

Court of Jurisdiction fbr any dispute / cause will be at Bangalore.

Any corrigendum/Addendum, if any, willbe hosted/published on ITi website. Candidates are requested

to visit the rvebsite regularly for updates.

z.) I{escrvatiot't will be tnaintaincd as per extant rules.

aa) Applications r,vith insufficient information/ incomplete will be rejected.

ab) Non r-rploacling of rcquirecl / legible documents in the appropriate time. will be treated as incomplete

application and is liable for re.iection.

ac) -l'5e notillcation is nleallt fbr inviting candidates from external source. Internal candidates also will be

c6nsiderccl at par lvitft cxterrral car-rclidates including the terms of forwarding of application. There is

no rclaxatic'rn in cligibility criteria tbr internal candidates except upper age limit. There shall be no agc

bar Ibr intcrnal candidates.

A1y relaxation/interpretatiou of Job Notification w.r.t the eligibility criteria and other Terms and

conditiorrs in the Notification will be at the sole discretion of the management'

NO T'A/DA will be given lor attending the interview/ Initial joining of the candidates if selected.

Candidates have to bear the expenses on their own.

I 2. CONCIiSSIONS/ ITELAXA'TIONS

a) 5% t{elaxation in qualifying marks will be given for SC/ST/PwBD candidates.

b) I{eservation of posts for SC/S'|/OBC (Non-Creamy Layer)/Ex-servicemen (ExSM)/Persons
.,vit6 []enchnrark Disability (l']wBD) [degree of disabilily 40% or more in respective

catcgoryl/tlWS will be as per Govt. Directives.

c) '['he persons rvith bcnchniark Disabilities of 40% and above as prescribed in (RPwD Act" 201(r)

are eligible to apply to thc posts carmarked for persons with benchmark disabilities.

d) Max Agc t-imit 1or Ex-service Personnel: J'he period of service in Armed forces plus 3 years shall

bc ciccllctccl ll'ont thc actual age ol'the ex-service personnel and if the resultant age does trot exceecl

the ntaxintr,ult agc llxed lbr the post, he shall tlten be eligible for consideration.

e) pwBD/ExSM candidates belonging to SC/ST/OBC (NCL) categories shall be eligible for grant of
c1ut-lrlativc age relaxation under onei more categories. However, cumulative relaxation in age for

one/more than one category taken together shall be limited to maximum age of the candidate not

exceeding 56 years as on the Date of Notiflcation.
t) I{cservations lor Ex-serviccmen/PwBD category will be extended on horizontal basis.

g) SC/SI'category candidates applying against unreserved posts shall be considered under general

stalclard 6l' ntcrit and no relaxation in minimum qualifying percentage of marks in education

c1-ralilication and Llpper age lintit shall be available to them.

h) PwBD category candidates applying against unreserved posts shall be considered under general

,. , stanclard o1' nterit arrd no relaxation in minimum qualifying percentage of marks in education

clLralilication shall be availablc to them.

i) OBC-NCl. category candidates applying fbr any post marked unreserved (UR) shall be considered

upder gerrcral standard of merit and no relaxation in upper age limit shall be available to them.

j) Canclidates belonging to OBC-Non Creamy Layer Category are required to submit latest OBC Non

Clreamy layer certificate liorn a competent authority in the prescribed format. Candidates belonging

to OUC category but falling in creamy layer (in terms of guidelines issued by Govt. of India frorn

time to timc) are not entitled to OBC reservation benefits.
k) Age relaxation wili be provided fbr reserved posts as follows:

. SC/ST:- 5 Years
o OBC-NC[.:- 3 Years

ad)

ae)
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J . UR:- 10 Years

candidates will be provided age relaxation as follous:

o OBC-NCL:- l3 Years
. SC/ST:- l5 Years

I 3. NTEDICAL S'tANDAltI)

Applicants should be of sound health and should meet the meclical stanc'larcl prescribecl by the

Company. Appointment of selected candidates will be subject to medical fitness duly certified by

tl-re Cornpany's Medical Officers.

I1. IIOW 1'O APPI-Y

a) Candidates satisfying the conditions of eligibility criteria shall appty online throtrgh our IJ'l

Limited website https://www.itiltd.in/careers. i,e., ITI I-irnited Websitc - C'arcer Page

Notiflcation - Apply Online, on the dates as shall be notified on the Website. No othcr moclc of
submission of application would not be accepted.

b) Fill up other details in the application very carefully, Please take care while tilling out the c-mail

/alternative e-mail fields, since all important communication shall be through emails only.

c) A valid e-mail ID is essential for submission of the online application. I'f l Limited will not be

responsible for bouncing of any e-mail or delivery of an e-mail to jnnk/spam r.nail lblder o1'

candidates.

d) A valid mobile number to be entered in the application.

e) The last date for submission of application is on or before 23:59 [Irs on 18.09.2025

I5. IMPORTANT INSTRUCI'IONS FOR CANDTDATIIS

a) Submission of online application.

i. Scanned copy o1 the recent passport size color photograph in J[']G /.lPl:C lbrnlat. (Size not

cxceeding 176tW) x15l (H)

ii. Scanned copy of signature with BIue / Black ink pen in .ll']G / .IPEG l"ormat. (Size not excceding

126(w) x sl (H)

b) Uploading of documents by the candidates screened in.

Further the screened list will be published in ITI website, the screened candidatcs need to Upload

Self-Attested scanned copies of the documents in pdf format as follows:

Matriculation / Secondary Board Level Cerlificate/Birth certificate (As prool'of age),

Mark sheets / Provisional / Final Degree certiflcates lrom Matricttlatit'rtt ottwrrds.

All Year/ Semester-wise mark sheets and degrec cerlificate of the prescribed cpralificatiorl

Work Experience Certif-rcate in chronological ordcr fitr present as w'cll as prcviotts cnlplolcr
indicating post held, periocl of service. pay scale / emoluments aud arca o1'experience. It.t

case of PSU / Govt. Employees, indicate rer.,ised as well as pre-revisecl pav scalcs with periocl

cietails. Do not include Un Paid Trainee /1'eaching* / l're Qualilictrtiort l:xpcrictict-.
*Teaching experience at the level of Pre or UndergradLrates/Ciracltlatcs nla\' bc coLtnte'ci lbr

the Posts of Ofllcial Language (Grade IV & V)

Pay Slip/ Salary certificate fbr the llrst and twenty fbrth month w.r.t position(s) hcld by thc

candidate as a proof o1'latest salary received by the candidatc fbl a pcriocl of 2 year

containing detailed parliculars of Basic Pay, Scalc of Pay, Perks etc. Originals shourld bc

produced for verification at the time of interview.

vi. Latest Form 16 TDS Certillcate,

vii. All prool'of experience should be duly cerlified by the Organization conceurecl.

viii. Caste Certificate issued by the Conrpetent Authority in respect o1' SC/S'l' category

I)ag.e 7 ol'ti

i.

ii.

iii.
iv.



OtlC lXon-Creamy Layer) category certificate/ Form of cerlif-rcate prodr.rced b1,, Otht:r'
[]acklvard classes to apply for appointment to post under Govt. of India (NCL) in respect of
OllC-N C' I- category candidates.

Valid Inconte and Assct certil'rcate issued by the Competent Authority in the prescribecl
fbrnrat as per Annexure - I of DoPT Circular No.3 6039/1/2019-Esst(Res) dated 3 1 .01 .201 9
in respect of EWS Candidates.

Valid disability certificates issued by the Competent Authority in the prescribed format in
respect of PwBD category candidates.

Copy ol'Service Certificate in respect of Ex-Defence Service personnel.

In case of candidates from Government / Quasi Government / PSU, 'No objection letter'
Iionr thc present llmployer has to be produrced at the time of interview.

Advertisen, ent Rel. No. I'|I/CRP IHN2025I 1486 ated: 30.08.2025

x.

xi.

xii.

xiii.
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